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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

VI VEKANANDA CCOLLEGE OF ARTS, SCI ENCE
AND COMVERCE

Name of the head of the Institution

Dr.Peter WIson Prabhakar

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08251237806
Mobile no. 9448624951

Registered Email

princi pal veputtur @nmail . com

Alternate Email

pwpr abhakar @ ahoo. com

Address Vi vekananda Col | ege iof Arts , Science &
Commer ce

City/Town Nheharu Nagar , Puttur

State/UT Kar nat aka

Pincode 574203




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Sreedhara H G

Phone no/Alternate Phone no.

08251237806

Mobile no.

9449268442

Registered Email

i gacvcputtur @nail.com

Alternate Email

sreedhar ahg63@nmuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://vcputtur.ac.in/igacl/iqgac-
agar - 2017-18/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://vcputtur.ac.in/college-
cal ender/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
2 A 3.12 2011 10- Mar - 2011 10- Mar - 2016
3 A 3.30 2017 30- Cct - 2017 29- Cct - 2022
6. Date of Establishment of IQAC 10- Dec- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://vcputtur.ac.in/iqac/iqac-aqar-2017-18/
http://vcputtur.ac.in/iqac/iqac-aqar-2017-18/
http://vcputtur.ac.in/college-calender/
http://vcputtur.ac.in/college-calender/

Orientation Program for 14-Jul - 2018 31
Teachers 01
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution CPE UGcC 2016 15000000
1825
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Orientation program for
research net hodol ogy Carri er

| ab experinments program for high school

Gui dance program for
fromvarious departnents under the gui dance of
students (I N DEPTH)

newy recruited staff Orientation for students on
PU st udent s(JNANA SANGAMA) Fest

| QAC Pronotion of basic science

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Pronption of Research culture anong the
staff and students

Organi sed Streamn se wor kshop on
resear ch net hodol ogy for students
encouraged themto go for research
,projects and field visits



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2131_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2131_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2131_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2131_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2131_Contribution.xlsx

Devel opnent of Kudi padi Village
(Adapt ed) under Grama Vi kasa Yoj ana

Organi sed Bl ood donati on canp, Engli sh
speaki ng cl asses for governnment school
student s, swacch grama abhi yan, paddy
cul tivation

I ntroduci ng new Certificate Courses to
the students.

I ntroduced new certificate courses

Coaching for Public Service

Exam nati ons

Done t hrough YASHAS study centre

Executi on of CPE Pl ans

Pur chased al
per guidelines

necessary equi pnent's as

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Governi ng Counci | 14- Nov- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 06- Aug- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

VI SI ON STATEMENT:
principl e-centred,
bei ngs and the environnent |,

enpl oyabl e.’”’ M SSI ON STATEMENT:
nodel s of val ue practices,
create infrastructure for

expressed by Swam Vi vekananda,
al ready in man”.
efforts for the overall

“A graduate of Vivekananda Col |l ege wil |
endowed with a strong sel f—-esteem and a concern for fellow
besi des bei ng confi dent,
“Vi vekananda Col | ege wil |
of fer opportunities for
i nterventions including those for

envi ronment and organi ze conpet ence enhancenent

managenent and committed nenbers of the staff with the assistance of other

st akehol ders.’”’ The very objective of the institution is to give education as
“Education is the nanifestation of perfection
In accordance to this,
devel opnment of the students and staff,

be civilized,

conpetent and
strive to provide
| earni ng and devel opnent,
preservation of
programes through abl e

we inclusive of the Managenent, put
and that of the



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2131_Quality.xlsx

institution and the society. This is done by creating a sense of soci al
awar eness and provi ding career opportunities for the students. Added to this,
programes and opportunities are arranged to stress on environnental issues and
human rights. As an institution, we strive to stand as a nodel for our rich
culture and heritage, thereby bringing scientific tenperanent and | earning
i nnovati ons. The coll ege al so provides Student projects to equip themwth
research tenperanent and therefore enable themfor the present gl obal
requi renents. The students, staff and ot her stakeholders are informed about the
vi sion, mssion and objectives through Coll ege prospectus, cal endar, magazine,
various notice boards and the website. The sane is displayed in the neeting
halls, common Staff Room Ladies’ room and the Library. Before the
comrencenent of the acadenic year, an Orientation is conducted for the students
and parents where the Principal conveys these to them Meetings are arranged
for the staff, alumi and ot her stakeholders to inpart the sane. The Students’
Uni on and various subject associations join their hands in the inplementation
of the Vision and M ssion of the College. To inplenent the curriculum action
pl ans as per the decisions fromvarious boards are undertaken through academic
cal endar, faculty devel opnent programres, college website, yearly tinmetable,
academ c work diary etc. with the guidance of the | QAC, Pl anning Board, Staff
Council, the Principal and the HoDs. In the student level, internal assessnent
exani nati ons, records and progress reports, CC&EC cards, assignnents and
proj ect works, e-resources, university syllabus, Academ c Cal endar, |Interna
exans records, attendance register, question banks etc. help in concrete
docunentation of curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
GST and Tax 21/ 01/ 2019 20 Hel ps to get Skilled in
Pl anni ng jobs in GST and Tax
firns that Pl anni ng
deal with
Tax and GST
Recent 26/ 03/ 2019 20 Can work as Skilled in
Trends in Consul tants. Banki ng and
Banki ng and Sel f St ock Mar ket
St ock Mar ket Enpl oynment  Operati ons20
Operation
Certificate 01/ 08/ 2018 25 Sof t war e Conmuni cati o
Course in Conpani es, nskill in
Ger man Touri sm Ger man
Language Hot el Language is
Managenent i mpart ed.
Principl es 01/ 08/ 2018 25 Hel ps in Intends to
of getting the devel op
El ectronics enpl oynent practi cal
in skills in
El ectronics Electronics
i ndustries

and to start

their own bu

Si ness/start

ups, Sel fEnp
| oynent

Nucl ear 01/08/ 2018 25 Intends to Awar eness




Ener gy

Basi ¢
Account ancy

Tul u Li pi
(Script)

| ndustri al
Saf ety and
Et hi cal
Handl i ng of
Chemi cal s

13/ 08/ 2018 25
01/ 08/ 2018 25
21/ 08/ 2018 30

enhance the
basi c
know edge in
Nucl ear
Radi ati on
and hel ps to
open up the
j ob opportun
ities where
radiation is
i nvol ved.

To i npart
Account ancy
know edge to
BA, BSc and
BCA students

In
Ar chaeol ogy,
t he
know edge of
Tul u Scri pt
is going to
be an

advantage to
j ob seekers.

It hel ps the

j ob seekers

to get the
job in

i ndustry and
chem cal

shops/ sal es.

Sel f Enpl oyne

nt.

about use
and abuse of
radi ati ons.

Account ancy
ski Il
t hr ough
whi ch t hey
can manage
financi al
matters in a
better way.

Can read and
wite in
Tulu Scri pt.

Awar eness
about use,
abuse and
m suse of
chemi cal s.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
302

Diploma Course




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

parents,

institution.

i ndi vi dual

schol ar shi ps,

t eacher

Feedback is coll ected on an annual
public and the outgoing students.

taken and filed. Peer appraisal
document ed. Based on the feedback,
forwarded to the higher authorities concerned. As a result,
programres have been introduced to enrich the skills of the students. Various
supportive facilities |ike Health Centre,
Fee concession and ot her
and upgraded. The feedback on teachi ng has been anal ysed and comuni cated to
as Heads of the Departnents.
received the Coll ege has started post graduation courses Msc Mathematics has
been started during the academ c year 201819.
that necessary action is taken as per the requirenent.

as wel |

and sel f appr ai sal
a centralized report

i nfrastructural

In this way,

basis both formally and informally from

The feedback obtained is at various
specific levels that aimat the devel opnment of the stakehol ders and that of the
Course feedback, Staff feedback and College facility feedback are

of the staff also is done and

Annapoorna Free M dday Meal
facilities are nonitored

is prepared and
various training

Schene,

Based on the feedback

the coll ege ensures

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA 180 84 83
BCom 450 410 404
BSc 280 250 245
BBA 70 57 55




BCA 100 100 98

MCom 60 113 60
M5c 60 59 38
VA 30 20 12

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2436 164 88 17 7

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
107 33 4 10 0 5

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, a Student Mentoring System is available in the college which caters to the personal, academic and
nonacademic issues of individual students, that which can be addressed neither in the classrooms nor in the
EC/CC activities. The college has framed a Mentoring Committee comprising of selected teachers of around 10
members headed by 2 convenors. The Committee creates an annual Mentors list and allots around 30 students
to each mentor for the academic year. A Registration form is maintained per student and according to the
necessity, counseling dates are decided by the mentors. Academic Counselling: To make the students cope with
their difficulty in the course and curriculum, particularly for the slow learners, Academic Advisors and Mentors
play a pivotal role in providing guidance and counselling. In the mentoring system, a mentor is assigned a group
of 30 students each year. Personal Counselling: The College mentoring system, the Heads of Departments,
Student Welfare Officers and Academic Advisors counsel the students as and when the need arises. Career
Guidance: The Training and Placement Cell strives to provide training and placement assistance to the students.
Because of this active career training and placement assistance, the number of students becoming employees in
prestigious organisations, and becoming entrepreneurs has increased over the years. Psychosocial support: In
cases of psychosocial issues, the SWOs take charge and offer initial counselling, and in cases of unresolved
initial results, those students are sent to the doctors already agrred upon by the college for this purpose Dr.
Ganesh Prasad Mudraje, Dr. Shobha Krishnaprasad, and Dr. SulekhaVaradaraj. Along with this, the Health
Centre of the college with fulltime doctors takes part in these kinds of counselling activities.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2600 107 1: 24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with




positions

the current year

Ph.D

107

107

0

15

18

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation
fel

Name of the award,
lowship, received from

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

2.5 — Evaluation Pro

cess and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA BAS 6 22/ 05/ 2019 20/ 06/ 2019

BSc BSC 6 20/ 05/ 2019 21/ 06/ 2019

BCom BCM 6 14/ 05/ 2019 18/ 06/ 2019

BBA BBA 6 10/ 05/ 2019 18/ 06/ 2019

BCA BCA 6 15/ 04/ 2019 18/ 06/ 2019

MCom CM 4 22/ 05/ 2019 29/ 06/ 2019

MSc cH4 4 24/ 05/ 2019 29/ 06/ 2019

VA JM 4 22/ 05/ 2019 29/ 06/ 2019

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

for Senester
Subj ects. A

Under graduati on | evel

End Exam 20: 80 — Cener al
change has been brought

structural

Subj ects and Language,
t he extracurricul ar

in for

Uni versity Reforns: Since there is no scope for

institutional changes in the evaluation and conputation of Internal Assessnent
Mar ks, the college conducts two onehourtests that formits basis. The
exam nation pattern as decided by the University goes thus—Internal Assessnent

30: 120 — Core

activities and achievenents in Sports and Ganmes active participation of the
students in various cocurricular and extracurricular activities will determ ne
the overall grading of a student. This is being hailed as a significant shift
in the performance eval uation of a student and the institution has been
earnestly attenpting to nmake this schene a success by carefully planning and
nmoni toring cocurricular and extracurricular activities. Institutional Refornms:
A reexam nation at the fag end of the senester is conducted for those students
who have had of f canpus participation during the time of Internal exam nations
in the college, or had genuine nmedical reasons to mss witing the Internal
Assessnent exans. The college has a constituent committee for EC/CC activities
(initial two year duration for every student) which has brought in an
i nnovative reformfor recordi ng, assessnent and eval uati on of students’
participation in the cocurricular activities every senester by nmaintenance of a
Docunent ati on form per student. Every student has to subnmit, at the end of the
senmester, the participation certificate and rel evant records of offcanmpus
activities and record canmpus activities in the Report card periodically signed




by staffincharge. The institution has a policy of generation of Progress Report
after every Internal Assessnent exam nation to be taken by students to their
hones for parents’ know edge of the student progress. Post graduation |evel:
Uni versity Reforns: Twohour tests formthe basis of Internal Assessnent Marks.
The exam nation pattern decided by the University is—Internal Assessnent:
Senest er Exam 30: 70 for every paper in the MComcourse. In the MSc course,
there is a slight change in this pattern in view of the practical papers. The
third senmester of PG courses have an interdepartnental paper, and so students
go to a different PG Centres of the University and to Mangal ore University
campus too for classes of that particular paper and viceversa. |Institutional
Reforns: As with the undergraduation |evel, the PG departnments too give
rel axation to the students for offcanpus participation in sports and ganes /
cultural activities/sem nars/workshops etc., during the tinme of Interna
exam nations in the college, by arrangi ng Reexam nation. This policy of the
college is also extended to students taking nmedical |eave. And in addition,
Assignnments, a viva — voce in every paper, Industrial visits, Field survey, and
seminars are taken into count along with Internal assessment marks for
assessnent of a student. The PG students’ tinetable schedule has a conpul sory
Iibrary hour every day. Students have to maintain a record of 40hour library
study per senester, which is entered in their cal endar signed by the librarian
The schedul es of internal assessnents are comuni cated to students and faculty
in the beginning of the

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni ¢ cal endar: The bl ueprint of the academ c cal endar is prepared by the
| QAC as per the directions of the Departnent of Collegiate Education and
Uni versity norns. The | QAC di scusses this in the | QAC and staff neetings before
the acadenic calendar is finalized. This is communicated to all the faculty
menbers and i s uploaded to the coll ege website before the conmencenent of the
academ c year for the information of the staff, students and parents. The
cal endar contains the rules and regul ati ons of the college, various student
wel fare facilities available, list of acadenm c advisors, staffincharge of
various associ ations, schedule of activities for the whole year including dates
of internal exam nations, University schedul es, holidays, student absence
record, EC/ CC record sheet, scholarship information etc., Teaching Plan: Every
departnment of the institution prepares the yearly tinetable in the beginning of
the academ c year. TineTable is prepared well in advance and nade avail abl e
bef ore the comencenent of the acadenic year. Al staff nenbers have to
mai ntain a Wrk Diary that contains the details of teaching plan. Departnental
nmeetings are conducted by the HoDs every nonth to review the teaching plan.
Di scussions are al so nade on various Departnental activities. Evaluation
Bl ueprint: The University has introduced Choice Based Senester systemin the
acadeni c year 201920. The present second and third year of UG courses have the
Credit Based Senester systemitself. The evaluation of Internal Assessnent
tests is done in accordance to the University norns. Evaluation of student
performance in cocurricular activities is determ ned as per the University
directives for UG courses which has set aside a maxi num of 50 nmarks in each
semester for cocurricular. Senester systemas per University regulations is
followed in the PG level, with two Internal Assessnent tests per senester
Progress Report is generated after Internal Assessnent test and conmunicated to
t he parents/guardians to get their feedback.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://vcputtur.ac.in/igac



http://vcputtur.ac.in/iqac

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BAS BA 76 72 94. 74
BSC BSc 169 155 91.72
BCM BCom 395 316 80
BBA BBA 24 19 79. 17
BCA BCA 79 79 100
CM MCom 27 27 100
CH MSc 24 23 94. 83
JM MA 3 3 100

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://vcputtur.ac.in/igac

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 1095 UGC 150000 150000

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Name of the Dept. Date

Title of workshop/seminar

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

3.3 — Research Publications and Awards



http://vcputtur.ac.in/iqac

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal COMVERCE 1 5.87
I nt er nati onal Physi cs 1 2

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Hi story

Hi ndi

Conmer ce

Chemi stry( PG

MCon{ PG)

RIN]RFR]IDN]OIDN

Kannada

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
ARevi ew. Di nesha Concept, 2018 3 N 0
An experim|etal.(Nane | Property Depart nment
ental (syn | appeared |and Applic of
t hesi s, as XK ation of M Chemi stry,
NMR and cr | Nagaraja |[icro/ Nanos Vi vekanand
ystallogra | Dinesha ) |tructured a Col | ege
phy) and t Material s Put t ur
heoreti cal
study of
t hree bi ol
ogically
active
di azol es
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as




excluding self | mentioned in
citation the publication
Revi ew. An |Di nesha et | Concept, 2018 3 0 N
experi ment al Property Depart ment
al (synthe and Applic of
sis, NWR ation of M Chemi stry,
and crysta i cro/ Nanos Vi vekanand
I | ogr aphy) tructured a Col | ege
and theore Materi al s Put t ur
tical
study of
t hree bi ol
ogically
active
di azol es
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 7 23 6 6
rs/ Wor kshops
Present ed 7 13 4 0
papers
Resour ce 0 1 0 0
per sons

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Swacchha Cel at hi NSS 15 104
Grama Panchayat h
Pr ogr amme
Krishi U sava NSS and G ama 22 155
Vi kasa Samni t hi
Kudi pady
cumul ati ve NSS 3 45
programes at
Ananda Ashrana
Heritage site visit Heritage club 2 50
Krishi Yantra Mel a |Vi vekananda Col | ege 20 350
in association with
CAMPCO Ltd and KM
Mangal or e

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students




Benefited

Participation in
Raj path Rally, New
Del hi on the
occasi on of
republic
day26/ 01/ 2019

SGT. Preethi D has
Participated in
Raj path Rally, New
Del hi on the
occasi on of
republic
day26/ 01/ 2019

1

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Physi cs,
Vi vekananda

Col | ege Puttur

agency activites activites
Jeevaj al aMahatv | Post graduate |Water analysis 3 20
amatt u Depart ment of and awar eness
Sanr akshane Chemi stry, programe on
Vi vekananda Cheni cal
Col | ege, Put tur Sci ences
G ama Vi kasa
Sami t hi
Kudupadi and
DKZP Hi gher
Primary
School , Kodi pay
Practi cal Centre for Post Practi cal 5 87
aspects of graduat e aspects of
Busi ness and St udi es and Busi ness and
Conmerce to Resear ch, Conmmerce to
student s of Depart nment of student s of
H gher Primary Commer ce, Hi gher Primary
School Vi vekananda Col School
| ege, Puttur/ Gra
maVi kasaSani t hi
Kudupadi and
DKZP Hi gher
Primary
School , Kodi pay
Better Depart ment of Proj ect Vedhya 1 2
Mangal uru Physi cs,
Vi vekananda
Col | ege Puttur
Student for
Devel opnent
Al DS awar eness | Departnent of Awar eness 5 100
Physi cs, programe on
Vi vekananda Al DS
Col | ege Puttur
NSS/ RedCr oss/ Go
vt Hospital
Kanasu Depart ment of Awar eness 2 29




Anandashr ama

Vi vekananda
Col | ege, Puttur
Sri Ramakri shna

H gh School,

Put t ur

Put t ur
One Day Science| Post graduate Awar eness 6 53
Model Depart nment of Pr ogram on
Exhi biti on and Cheni stry, Sci ence
Awar eness Vi vekananda
Pr ogram Col | ege, Put t ur
Gover nnment Hi gh
School Shant hi
Nagar, Puttur
One Day Science | Post graduate Awar eness 6 53
Awar eness Depart ment of Program on
Pr ogr am Chemi stry, Sci ence

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship St udent Kedambady 01/ 01/ 2019 31/ 05/ 2019 AKSHATHA B
internship |Keyyur P. A
C. S. PUTTUR
D. K.
I nternship St udent Ulas Ice 01/ 01/ 2019 31/ 03/ 2019 ANl RUDH
i nternship Cream and KUDVA N
M1k
Product, Pan
emangal ore
I nternship St udent Ali ke 01/ 01/ 2019 31/ 03/ 2019 ANI THA D
i nternship Sat hyasai
CoQper ati ve
Soci ety,
Ali ke
I nternship St udent The IrdeBett | 01/01/ 2019 31/ 03/ 2019 ASHA P
i nternship anpady
Primary Agri
. Credi t COop.




Society Ltd.
G-GC
Bet t anpady.

I nternship

St udent
i nternship

GFGC
Bet t anpady
Panaj e
Primary Agri
. Credi t COop.
Society Ltd.

01/01/ 2019

31/ 03/ 2019

ASHOKA P

I nternship

St udent
i nternship

Vi dyar ashmi
First G ade
Col | ege,
Savanoor
Yadanmangal a
Primry
Agri.Credit
Coop.
Society Ltd.

01/ 01/ 2019

31/ 03/ 2019

ASHW NI K

I nternship

St udent
i nternship

Vi vekananda
P. U. Col | ege
Put t ur.
Primary
Coopertaive
Agricul tral
and Rur al
Devel opnent
Bank Ltd.
Put t ur

01/ 01/ 2019

31/ 03/ 2019

ASHW NI K S

I nternship

St udent
i nternship

Nar i mogar u
Primary Agri
. Credi t COop.
Society Ltd.

Put t ur

01/ 01/ 2019

31/ 03/ 2019

ASHW THA B

I nternship

St udent
i nternship

The Sout h
Canar a
BeeKeepers
Coop Soci ety
Ltd., Puttur

01/01/ 2019

31/ 03/ 2019

DEEKSH TH J

I nternship

St udent
i nternship

Al ankar u
Primary
Agri.Credit
Coop.
Soci ety Ltd.
, Al ankar u
Primary
Agri.Credit
Coop.
Soci ety
Ltd., ShreeR
amakunj eshwa
r Degree Co
| ege, Ranakun
ja

01/01/ 2019

31/ 03/ 2019

DEEKSHI TH P

I nternship

St udent
i nternship

Sri
Sar aswat hi

01/ 01/ 2019

31/ 03/ 2019

GANARAJA' Y




Credit
Souhar da
Shakar i

Ltd, Puttur
Coopert ai ve
Town Bank
Put t ur

nt ernship

St udent
nt er nship

Per ne
Primary Agri
. Credi t COop.

Soci ety
Ltd., Perne

01/ 01/ 2019

31/ 03/ 2019

HARSHI NI |

nt ernship

St udent
nt er nship

Sri Vi nayaka
Cof f ee,
Hul | ar

| ndustri al

Area Kudl ur,

Kushal nagar a
, kodagu

01/ 01/ 2019

31/ 03/ 2019

HARSH TH U M

nt ernship

St udent
nt er nship

Bhat
Associ at es,
Sullia

01/01/ 2019

31/ 03/ 2019

MADHUSHREE K
H

nt ernship

St udent
nt er nship

The South
Canar a
BeeKeepers
Coop Soci ety
Ltd., Puttur

01/01/ 2019

31/ 03/ 2019

MANJ UNATHA

nt ernship

St udent
nt er nship

Coopertaive
Town Bank
Put t ur,
Kadeshwal ya
Primary Agri
. Credi t COop.
Soci ety Ltd.

01/ 01/ 2019

31/ 03/ 2019

MANJUSHREE A

nt ernship

St udent
nt er nship

Per uvaee
Primary
Agri.Credit
Coop.
Soci ety
Ltd.,
Per uvaee

01/ 01/ 2019

31/ 03/ 2019

MEGHA S

nt ernship

St udent
nt er nship

Shri Venkat a
ramana
Cooperative
Ltd., Vittla

01/ 01/ 2019

31/ 03/ 2019

PAVI THRA K

nt ernship

St udent
nt er nship

I dki du
Primry
Agri.Credit
Coop.
Society Ltd.
I dki du

01/ 01/ 2019

31/ 03/ 2019

POQJASAVI THR
I M

nt ernship

St udent
nt er nship

Sri
Sar aswat hi
Credit

01/01/ 2019

31/ 03/ 2019

PRASHYA G




Souhar da Sha
kari Ltd, Putt
ur Puttur
Tal uk Rubber
G owers
Mar ket i ng
and
Processi ng
Cooperative

Soci ety
Ltd., Puttur
I nternship St udent Hat hyadka 01/01/ 2019 31/ 03/ 2019 PRATHEEKSHA
i nternship Primary M M
Agri.Credit
Coop.
Soci ety
Ltd.,
Hat hyadka.
D. K.
I nternship St udent The SCDCC 01/ 01/ 2019 31/ 03/ 2019 PRATHEEKSHA
i nternship Bank Ltd. RAI N P
Put t ur
I nternship St udent Mundaj e 01/ 01/ 2019 31/ 03/ 2019 PRATHI VA
i nternship Primary
Agri. Credit
Coop.
Soci ety Ltd.
I nternship St udent Sri 01/ 01/ 2019 31/ 03/ 2019 RANJI TH
i nternship Sar aswat hi KUVAR J
Credit
Souhar da
Shakar i
Ltd, Puttur
Coopertai ve
Town Bank
Put t ur
I nternship St udent H R Suresh 01/01/ 2019 31/ 03/ 2019 RAVI
internship [|and Co, C. A RAMVANATH
Bangal ore BHAT
I nternship St udent Vi vekananda | 01/01/2019 31/ 03/ 2019 | SHRI LAKSHM
internship |P.U CollegeP A
uttur., Puttu
r
Coopertaive
Town Bank
Put t ur
I nternship St udent The Panj a 01/ 01/ 2019 31/ 03/ 2019 SI NDHYA N
i nternship Primary
Agri.Credit
Coop.
Soci ety
Ltd., Panja
I nternship St udent M cro Labs 01/01/ 2019 31/ 03/ 2019 ABHI LASH
internship |Limted, Jig KUVAR ALVA B

ani Bonmasand




ra Road, Ban

gal or e560105
, Ph. No.

08110415647

I nternship

St udent
i nternship

VRPL,
Kut het hur, M
angal or e5750
30

01/ 01/ 2019

31/ 03/ 2019

AKSHATHA K

I nternship

St udent
i nternship

Esent e
Heal t hcare
Pvt. Ltd.,
Ganganagar,
Bangal or e560

032, Ph. No.
08041486767

01/ 01/ 2019

31/ 03/ 2019

BHOOM KA M E

I nternship

St udent
internship

Acecrete
Adhesi ons
I ndi a Pvt.
Ltd., MG
Road, Mangal
ore575003,
Ph. No.

08242219917

01/ 01/ 2019

31/ 03/ 2019

GREESHVA C K

I nternship

St udent
i nternship

Megha Fruit
Processi ng
Pvt. Ltd.
Nar i nogar u,
Putt ur574202
, Ph. No.
08251238889

01/ 01/ 2019

31/ 03/ 2019

KOUSHI K K M

I nternship

St udent
i nternship

Mangal or e
Chem cal s
and
Fertilizers
Ltd.,
Pananbur, M
ngal or e57501
0, Ph. No.
08242220600

01/ 01/ 2019

31/ 03/ 2019

MANASA K S

I nternship

St udent
i nternship

Megha Fruit
Processi ng
Pvt. Ltd.
Nar i nogar u,
Putt ur574202
, Ph. No.
08251238889

01/ 01/ 2019

31/ 03/ 2019

MAYOCORI

I nternship

St udent
i nternship

Sequent
Research Ltd
., Bai kanpady
, mangal or eb

75011, Ph.
No.
08242402100

01/ 01/ 2019

31/ 03/ 2019

MOHI THA M

I nternship

St udent
i nternship

BASF | ndi a
Ltd.,

01/ 01/ 2019

31/ 03/ 2019

PALLAVI K




Katipalla, m
angal or e5750
30, Ph. No.

08242237105

I nternship

St udent
i nternship

Sequent
Research Ltd
., Bai kanpady
, mangal oreb

75011, Ph.
No.
08242402100

01/ 01/ 2019

31/ 03/ 2019

POORNI VA K

I nternship

St udent
i nternship

Mangal or e
Chem cal s
and
Fertilizers
Ltd.,
Pananbur, M
ngal or e57501
0, Ph. No.
08242220600

01/ 01/ 2019

31/ 03/ 2019

PRI THVI K P

I nternship

St udent
nt er nship

Myl an

Laboratories
Ltd., Bonmas
andr aJi gani
road, Bangal
or e560105,
Ph. No. 08067
397000

01/ 01/ 2019

31/ 03/ 2019

PUSHPAVATHI
CH

I nternship

St udent
nt er nship

The Canpco
Ltd.,
Kenm nj e,
Put t ur574202

01/ 01/ 2019

31/ 03/ 2019

RAHESTHA
BEGUM

I nternship

St udent
nt er nship

The Canpco
Ltd.,
Kemni nj e,
Put t ur 574202

01/01/ 2019

31/ 03/ 2019

RAMYASHREE H

I nternship

St udent
nt er nship

The Canpco
Ltd.,
Kemni nj e,
Puttur574202

01/ 01/ 2019

31/ 03/ 2019

RASHM P

I nternship

St udent
nt er nship

VRPL,
Kut het hur, M
angal or e5750
30

01/ 01/ 2018

31/ 03/ 2019

RASHM THA B
R

I nternship

St udent
nt er nship

Acecrete
Adhesi ons
I ndi a Pvt.
Ltd., MG
Road, Mangal
ore575003,
Ph. No.

08242219917

01/ 01/ 2019

31/ 03/ 2019

SAl SREELATHA

I nternship

St udent
nt er nship

Myl an

Laboratori es

01/01/ 2019

31/ 03/ 2019

SHUBHASHREE
BT




Ltd., Bommas
andr aJi gani
road, Bangal

or e560105,
Ph. No. 08067
397000
I nternship St udent BASF | ndi a 01/ 01/ 2019 31/ 03/ 2019 | VI NAYASHREE
i nternship Ltd., M

Katipalla, m
angal or e5750
30, Ph. No.
08242237105

I nternship St udent Mangal or e 01/ 01/ 2019 31/ 03/ 2019 VI NYA A
i nternship Chemical s
and
Fertilizers
Ltd.,
Pananbur, Ma
ngal or e57501
0, Ph. No.
08242220600

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

16665368 16665368

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Seminar halls with ICT facilities Newl y Added
Vi deo Centre Newl y Added
Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)

Cl assroons with LCD facilities Newl y Added




(0

her s

Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easy Lib Ful l'y Web Version 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 31963 2337480 1387 316672 33350 2654152
Ref erence 34950 2672758 1895 1176385 36845 3849143
Books
e- Books 29 3597 1890 31 5487
Journal s 198 84735 34 90380 232 175115
Digital 1 7000 0 1 7000
Dat abase
CD & Vi deo 162 18419 23 3030 185 21449
Li brary 1 863887 0 1 863887
Aut omat i on

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 119 85 4 5 0 8 16 100 0
g
Added 59 0 0 21 3 2 100 0
Tot al 178 85 4 5 21 11 18 200 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!




4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

4562500

4592160

1100000

804294

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

appropri ate use of

educati onal DVDs,

conmputers for
PageMaker,

The institution accords great
in the educational

i nportance to the fact that the need of the day

field is studentcentred teaching and learning with the

ICT alongwith the traditiona
econtent study materials are made avail able for the use of students both in the
departnents and in the college library. The library has a dedi cated freetouse
cyber centre for the benefit of both the staff and students.
| anguage | ab,
enabl e the students to get varied and | at est
study. As an updated policy decision
MS Word, Ms Power poi nt,
Adobe | ndesign for

preparation of news bulletin etc.
courserel ated study,

present ati ons,

MS Excel ,

conf erences etc.

chal kandt al k.

In this regard,

Al ongwi th this,

LCD projectors fitted into specific classroons
information in various areas of
students are encouraged to nake use of
Adobe Phot oshop, Adobe

cl ass sem nars,
These facilities are used not only for
but al so for preparing for offcanpus conpetitions,

pagi nati on worKk,

canps,

http://vcputtur.ac.in/igac

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Schol arship from 207 247380
frominstitution Vi vekananda
Vi dyavar dhaka
Sangha and PTA
Fi nanci al Support
from Gt her Sources
a) National 247380 37 370000
b) I nt ernati onal NI L 0 0

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Leader shi p Trai ning 03/ 08/ 2018 77 MR PAI Foundati on
Car eer gui dance 10/ 08/ 2018 150 Sci ence Associ ation
program IT dub
Mot i vati onal Tal k 28/ 08/ 2018 110 Cpnmer ce and

Managenent



http://vcputtur.ac.in/iqac

(Aptitude training)

Busi ness Proposal 24/ 08/ 2018 70 | TM I nstitute
and presentation
skills
Soft skill training 11/ 09/ 2018 90 St udent Conci |
CRT program 03/ 12/ 2018 50 First Round

Conmapnay

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
SAP LAB Pvt 60 5 W pro , 40 2
Ltd , Wb I nf osys
Peopl e
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 61 BA Arts Mangal or e MA , BEd ,
Uni versity , |BPED , MSW,
Vi vekananda | MCJ , |AS ,
Educat i onal Avi ation
Institution Nur si ng

, Mysore
Open
Uni versity ,
VCP( PG
SDM Col | ege
Uire ,
Mahar aj as




Col | ege
Er nakul um ,
Clasic | AS

Acadeny

Del hi
Frankti nn
Institutte
Bangal ore ,

Wenl ock

Hospi t al
M ore, VLC

Put t ur

2018

121

B. Sc

Basi cs
Sci ence
Conmput er
Sci ence

Mangal or e
Uni versity ,
SDM Y ire ,

Al vas PG

Col | ege
Moodabi dri
VCP PG
Puttur ,
Jnana
Cauvery PG
Centre
Kodagu ,
Mysor e
Uni versity.
MAHE Mani pa
, SPC
Puttur, CMS
Busi ness
School
Bangal ore

MBA, MCA

2018

212

B. Com

Commrer ce

Mangal ore Un
iversity, FMK
MC Madi keri ,
GFGC Uppi nan
gady, SPC
Put t ur , SDM
Uire, St
Al oyi sius M
ngal ore, SI TM
Mangal or e, Ra
mayya
Institute of
managenent B
angal or e, VCE
T Puttur, Mys
ore Universi
ty, DON BASCO
Bangal or e, Ba
ngal ore
Uni veri sty

MCOV| MBA, B. E
d, CA, | PCC, CM
A, Avi ation, C
S, Bank

Coachi ng, LLB

2018

17

BBA

Busi ness Adm
inistration

Mangal ore Un
iversity, SDM
Uire, St
j oseph
Col | ege of

MBA, CVA, LLB




eng Mangal or
e, Mysore Uni
veristy, Vive
kananda Law
col | ege putt
ur, Chri st
Col | ege Bang
al or e, Sahyad
ri Mangal ore
, SI M5
Mangal or e

2018

32

BCA

Conput er
Sci ence

NMAM T kar ka
| a, Mangal ore
Uni versity, A
IMT mangal o
re,SIT
Kenj ar Manga
| ore, Spiroor
Kannur, Nati o
nal Schoo
of Busi ness
Bangal ore, JS
S Sci ence &
Technol ogy
Uni versity M
ysore, spi de
r Hall
Bangal ore

MCA, Phyt hon,
MBA, BE. d

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

5

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Cul t ural

Conpi tations

Activity Level Number of Participants

M Com Fest Vi veka Uni versity 224
Shodhana

M Sc Fest Shodhana Uni versity 80

It Fest State 332

Medi a Vivek Fest State 150

Mansoon Chess Uni versity 180

Vi vekananda Jayant hi Uni vesity 135

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the

Number of

Number of

Student ID

Name of the




awards for
Sports

award/medal Internaional

Cultural

awards for | number | student

No Data Entered/ Not Applicable !!!

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Col |l ege Student Council is an elected one, the process being done in a
denocratic and transparent way in the beginning of the year. The Council is
el ected by the class representatives, who in turn are elected by students
through direct/secret ballot, with both the teaching and nonteaching staff.
Once the election is conducted, the Principal and the SWDs conduct neetings
with the Student Council, in which matters related to student activities,
exam nations, celebration of festivals, Athletic neets, conpetitions, canps,
conferences, Talents’ Day, College Day, extension activities etc., are planned.
Throughout the year, all mmjor studentrel ated academni c decisions are taken in
consultation with the Student Council. The college ensures that the Counci
takes proactive part in all the progranes conducted in the college.
Under st andi ng the need for a clean and green environnment, and to stand as a
nodel for the society at large, the college with the initiative of the Student
Counci |l conducts a Swacch Canpus Programme every year. And as usual with every
year, this year also, the Student Council takes active interest in the
celebration of all National festivals. O ganizing Bl ood Donati on Canps in
col |l aboration with the Red Cross and NGOs has been an annual process here,
including this year. Oher than these, the Council assists the college
adm ni strative authorities in conducting the Coll ege Annual day,
intercollegiate cultural conpetitions, fests, athletic neets and sports
chanpi onshi ps. Under the guidance of the faculty and the Fine Arts Association
the Council takes part in the Talents day programe. Under various
Associ ations and departnents, the students take responsibility in organizing
Intranural conpetitions, Leadership Training progranmre,
wor kshops/ seni nar s/ conf erences and Extension and outreach progranmes.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, there is a registered Alumi Associ ation Vivekananda Col |l ege Hiriya

Vi dyart hi gala Sangha®. It plays a major role in the devel opnent of the
institution. There is a designated commttee for the Association with the
Presidentship of Dr. Thalthaje Vasant hakumara. He not only was one of our
alumi, but also a faculty nenber in the Departnent of Kannada here. After a
brief period of service here, he went on to becone a Professor and | ater Head
of the Departnent of Kannada in Munbai University. The college alumi are
offering their services in matters of governance and | eadership. Sri Srinivas
Pai, the President of the College Governing Council, Sri Chaitra Narayana Sri
Mural i kri shna C are the nmenbers of our Al ummi Association. Sri Sediyapu

Janar dhana Bhat, the Treasurer of the College Governing Council and nany
directors of WS Puttur® are the alumi of this college. Besides this, a nunber
of staff (Teaching and NonTeachi ng) nenbers are al so our alumi. This indicates
the strength of the alumi and the support given by the institution. The Al ummi
Associ ation has contributed a major share in maintaining the follow ng:

I nstituted endownent schol arshi ps, Annapoorna Free mdday neal, offering true

| eadership, qualities to the business class, entrepreneur alumi take specia
interest to provide enployment opportunities to our students. The A umi
Associ ati on has taken up the responsibility of bearing the daily comuting
charge of a differently abled BA student Ms. Chaithra. Apart fromtheir annua




activities, the Alumi Association has been closely associated with Freshers’
wel come, honoring neritorious students, organizing nusical programes by
renowned singers who were once students here. Nanes of the alumi who have set
up endownent prizes/schol arships and free m dday meal funds are: Dr. Annapoorna
Kini, USA, Dr. Thalthaje Vasant hakumara, Miunbai University, Dr. Paraneshwara
Bhat, Sri Sedi yapu Janardhana Bhat, Sri Hosamata Vasudeva Shenoy, Sri KC
Prabhu, Sri Harish Shetty, Sri Mannohan, Sri Harish Bantwal, Ms. Reshnma Shetty,
Dr. Madhura Bhat, Puttur, Dr. Ganapathi Bhat, Mangal a Hospital, Mangal uru, Dr.
Ganesh Puttur, Sri PR Bantwal, Sri Udaya Kumar, Sri P |shwara Bhat,

Vi ceChancel | or, Law University, Kol kata and others. The forner faculty nenbers
are always associated with the college. Their contribution after their
retirenent is also considerably high. Nanes of the ExPrincipals and staff
menbers who contributed to the devel opnent of the college: Prof. GK Shenoy,
Prof. M Sooryanarayanappa, Prof. DS Bhat, Prof. B Janardhana Bhat, Prof. Ravi
Rao, Prof. AV Narayan, Prof. U Rammohan Rao, Prof. PR Karanth, Dr. Shridhar
Bhat, Prof. Vedavyasa, Dr. H Madhava Bhat, Prof. L Shridhar Bhat, Prof. Anrutha
Soneshwara, Prof. Venkataramana Bhat A, Major M Chettiar, Prof. VB Arthikaje,
Prof. PS Madhyasta, Prof. Vatsala Rajni, Prof. Cicily Kutty Philip, Prof. VU
Kurien, Dr. KPL Modithaya, Prof. Seetharama Rai, Prof. GI Bhat and others.

5.4.2 — No. of enrolled Alumni:

3981

5.4.3 — Alumni contribution during the year (in Rupees) :

55000

5.4.4 — Meetings/activities organized by Alumni Association :

03

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

A participative kind of nanagenent is followed in the institution —-be it the
Managenent neeting or Student Council neeting — to ensure the active
participation of the stakeholders. The Principal hinself is an exofficio nmenber
of the College Governing Council. W also have a Staff Representative to the
CGoverning Council. Inportant decisions and resolutions pertaining to the
functioning of the college activities are taken in the presence of the
Principal and the Staff Representative. W ensure student representation in the
| QAC and many associations |like Wnen's Cell, Library Conmttee etc. The top
Managenent, The Principal, [QAC, Planning Board, Staff Council, Student
Council, PTA, Alumi Association and wellw shers nmeet regularly to plan and
review the inplenentation of the stated Vision and M ssion. The Managenent
takes part in decision making processes of the college activities. Mnthly
nmeetings of the Coll ege Governing Council ensure active participation of the
Managenent. Al so, the Managenent takes keen interest in planning and
participating in all the major religious and national festivals. Further,
coll ege requirenents and needs are fulfilled tine to tine by the College
Managenent .

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Resear ch and Devel opnent

Qur college is known for its dedicated
efforts towards achieving excellence in
teachi ng and research. The Econom cs,
H story and ot her social sciences,
Bot any and ot her Basi c Sci ences,
Conmrer ce and Language Departnents
(Kannada, Hindi, Sanskrit and English)
have been working to take research to
the various sections of the society.
The col |l ege has been actively invol ved
in devel oping a research culture anong
its staff nmenbers. The Managenent has a
procedure of granting study |eave with
pay for research scholars for the PhD
course work. As of now, twenty faculty
nmenbers have been awarded with
doctorate degrees (PhD) in their
respective areas of specialization,
while ten are holders of a Masters in
Phi | osophy (MPhil). Apart fromthis, a
consi der abl e nunber of the staff
nmenbers are actively engaged in
research. The canpus has Vi vekananda
Centre for Research Studies Puttur ® a
unit of Vivekananda Vi dyavardaka Sangha
Puttur® started in 2013 to conduct
research studi es and extension
activities on econom c, social and
t echnol ogi cal aspects.

Li brary, I CT and Physica
Infrastructure / Instrunentation

Addi ti onal features have been added to
the library to neet the grow ng needs
of the students, staff and researchers
community of the college. Many
ref erence books and eresources have
been procured t hrough UGC and
Managenent funds. A separate section
for Back volume of research journals is
mai ntained in the library. The college
library is continuing the nmenbership to
I NFLI BNET. Journal s and periodicals in
the library bring the | atest
i nnovati ons and research findings in
various disciplines to the interested
students and staff. Braille materials
are available in the library. There is
a separate Assistant Librarian for the
PG section of the library. The
advantage for the PG students is that
t hey have access for reference and
borrowi ng fromthe book section of the
entire library for cross reference.
There is a separate Research wing for
the benefit of researchers. There is a
proposal for a separate library
facility in the new PG bl ock.




Curricul um Devel opnent

Curricul um Devel opnent: The foll ow ng
action plans are undertaken as per the
gui dance of the I QAC, the Principal and
the HoDs to inplenent the curriculum A
neeting of the 1 QAC is convened in the
begi nning of the academ c year
Deci sions are taken on the academ c
matters of the year. The action plan
forrmulated in that neeting is
communi cated to the heads of all the
departnents in the HoD neeting.
Necessary steps are taken to inplenent
the issues related to the curricul um
and other activities.

Teachi ng and Learni ng

Teaching and Learning: It has been a
policy systemhere in our college that
pl anning for the forthcom ng academ c
year before the closure of the running
year has been our working system W
have a policy of a studentcentric
academ c plan and as a result, we have
al ways had a prepl anned schedul e for
total workload, work distribution
subj ect allocation to individual staff
menber, necessity for new recruitments
etc., which is determned in
consultation with the HoDs. Based on
t he departnental requirenent for new
recruits, the Principal hands over a
prepared report to the Governing
Counci| after which necessary steps are
taken to fill in the posts in
accordance to student strength. The
col | ege has adopted innovative net hods
in the teachinglearning process which
is being revised fromtine to tine. As
a facilitator, the I QAC conducts annual
training programmes for the newy
recruited staff nenbers to orient them
for classroomteaching, valuation
nmet hods, departnental activities etc.,
Guest tal ks, sem nars and conferences
conducted by the various departnents
are with the guidance of the I QAC. The
| QAC hel ps in the preparation of the
academ c cal endar. Because of the fact
t hat the Managenment encourages for
arrangi ng wor kshops and sem nars
related to syllabus, teaching
met hodol ogy, exani nation and
evaluation, it provides for a |ot of
faculty devel opnent. These staff
menbers are provided with TA
Regi stration fees and Speci al Casual
Leave. The Management supports the
staff nenbers to pursue research. It
al so provides adnministrative assistance
to the institution. The institution




supports technol ogyai ded educati on by
conducting Staff | nprovenent
programes, providing | CTenabl ed
cl assroons and access to the Internet.
In addition to the textbooks, the
institution provides ebooks, ejournals
inthe library. Staff nmenbers and
students make use of conputers for
power point presentations of their
sem nars and projects. Browsing Centre
is provided in the library to the
students free of cost. Canpus w de WFi
is provided for the use of office and
teaching staff. Special Leave with
salary is provided to the faculty
menbers who are selected for course
work in PhD. National /State /

Regi onal / Uni versity | evel sem nars are
conducted in the College for the
benefit of students/staff
menber s/ research schol ars and ot her
st akehol ders. Departnent libraries are
mai nt ai ned.

Exam nati on and Eval uati on

The eval uation of Internal Assessnent
tests is done in accordance to the
Uni versity norns. Evaluation of student
performance in cocurricular activities
is determned as per the University
directives of the CreditBased Senester
System for UG courses which has set
asi de a maxi mum of 50 marks in each
semester for cocurricular activities
and each club rmaintains a perfornmance
file for every student. Senester system
as per University regulations is
followed in the PG level, with two
I nternal Assessnent tests per senester.
However, activities |like sem nars,
paper presentations, assignnents,
reports and viva are al so counted for
the students’ Internal assessnent.
Progress Report is generated after
Internal Assessment test and
communi cated to the parents/guardi ans
to get their feedback. The eval uation
for Internal Assessnent/CC EC is done
in a nethodical way. The coll ege has
been follow ng a transparent nethod of
eval uati on and award of Interna
Assessnment Marks. The exam nation
schedul e is published in the Coll ege
cal endar and in the coll ege website and
the coll ege notice boards. The Interna
Mar ks are di splayed on the notice board
of all the Departnments for verification
and correction. The End Senester
Exam nati ons are conducted by the

Uni versity. Informal evaluation carried




out through academ c
advi sorshi p/ mentorshi p has hel ped in
raising the quality of the student
per f or mance

Industry Interaction / Coll aboration

The institution offers professiona
programres |i ke Busi ness Managenent,
Journalism and Conmputer Applications

whi ch demand enornous skill conponents.
To nurture entrepreneurial skills, the
students are given the required
exposure through industrial visits,
proj ect works, student industry
interface and Guest Lectures by
schol ars/entrepreneurs. A good nunber
of students who have passed out from
the coll ege either have their own
i ndustrial units or are in top
manageri al positions. Since the
syllabus is franed by the University,
there is little scope for the college
to change the contents of the syllabus
to the requirenments of the industry.
However, while fram ng the syll abus,
senior faculty nenbers give their
suggestions in the BOS neetings,
keeping in view the requirenents of the
i ndustry. The coll ege gives inportance
to bring a qualitative change anong the
students. The | QAC acts as a noda
agency whi ch advi ses various academ ¢
and admi nistrative activities of the
coll ege. Use of ICT is encouraged for
better |earning experience.

Adm ssion of Students

Bei ng a prem er educati onal
institution in the State, students from
all over India seek adm ssion here. W
strictly adhere to the Governnent and
Uni versity guidelines while nmaintaining
the transparency in the adm ssion and

it has brought credibility to the
denocratic functioning of the college.
Admi ssion criteria to the selffinanced
progranmmes do not in any way differ
fromadm ssions to grantinaid
programres. Wiile the seat allotnent
for grantinaid is 80:20 basis for
Gover nnment and Managenent candi dat es,
the seat allotnent for nongrant
progranmmes is on a 50:50 basis for
Gover nnment and Managenent candi dat es.
Various steps are undertaken by the
college to ensure publicity and
transparency. Taking into consideration
the need for creating awareness about
hi gher education and career
opportunities anong the PU students, a
wel | organi zed team fromthe coll ege




vi sited 36 nei ghbouring PU col |l eges
during the end of the academ c year
with course information and ot her
facilities on higher education and
career prospects that our college
of fers. Annual visits are organi zed by
the departnents to PU colleges to
provide information on the courses
avai | abl e. During the process of
adm ssi on, educational counselling was
given for the benefit of the students
to guide themwi th regard to the choice
of courses/subjects. The Annual
Par ent Teacher neet hel ps the
institution to create awareness anong
the public about the programes offered
by the college. Apart fromthe above
the col |l ege nmakes use of both the print
and el ectronic nedia to attract
students froma w de section of the
soci ety across different soci oecononic
backgrounds. For publicity purposes,
the distribution of college brochures
are undertaken in the orientation
programes conducted for PU col | eges.
Apart fromthis the distributionis
al so taking place wthin and outside
t he canpus as and when vari ous
programes are conducted. By the tine
PreUniversity results are announced,

i nformation regardi ng courses offered
and adm ssion gui delines are published
in prominent local, state and in
ver nacul ar newspapers. A hard copy of
t he prospectus containing details of
courses al ongwi th subject combi nati ons,
adm ssi on process, schol arshi ps, hostel
facilities etc., is given to the
students who cone seeking adm ssion in
the college. To ensure publicity in the
el ectronic nedia, the college website
offers detailed information of
geogr aphi cal |ocation of the canpus,
transportation facilities, programes
of fered, admi ssion details etc.
details of PG courses, Certificate and
Di pl oma courses are al so displayed in
the website. Display boards containing
i nformation of admi ssion dates and
courses are displayed within and
out si de the canpus. Apart from
providing basic entry level information
for enrol nent, college notice boards
are used to display the nerit list of
sel ected students and | ast dates for
Regi stration and Adm ssion as per
Gover nnent and Mangal ore University
gui del i nes. Streamm se transparent




adm ssion procedure is done with
separate Adm ssion Committees. The
college office administration is fully
computerized. Al the departnments are
connected with LAN. In view of
st rengt heni ng egovernance, all acadenic
works related to adni ssions,
gover nance, exam nations etc., are
digitalized. The institution has showed
enough courage and comm tnent to start
sel ffinanced courses whenever such
needs were felt and adhering to
CGovernnent Rul es on the Admi ssion
Pr ocedure.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

St udent admi ssion process i s conducted
digitally here in the college both for
UG and PG courses except for the
application formand facetoface neeting
with the Adm ssion Conmittee and the
Principal. The details of the
schol arshi ps are provided on the
website and the filing of the
schol arship awardees is done digitally.
Communi cation with the university of
the studentrel ated processes, and al so
of teaching and learning is done in the
digitized manner.

Fi nance and Accounts

St udent admi ssion fees collection,
communi cation with the bank branch are
done through conputer systens. Al so
staff related procedures are organi zed
digitally.

St udent Admi ssi on and Support

The college office administration is
fully computerized. Al the departnments
are connected with LAN. In view of
st rengt heni ng egovernance, all acadenic
works related to admi ssions,
gover nance, exam nations etc., are
digitalized.

St udent Admi ssion and Support

The use of RoboVidya technol ogy enabl es
the college staff to maintain the
i nternal exami nation records which is
centralized to the college office. The
office staff generates the Student
progress report after Interna
exam nations, it has a systemto
assilimate the total Interna
Assessnent marks of each student to be
sent to Mangal ore University

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 M. Suhash Nat i onal St. Al oysius 1400
Kri shna Synphosi ya Col | ege
Pr ogr ame Mangal or e
2018 Dr. Snitha Prim ng Pl ant St. Agnes 2480
Taxonony Col | ege
Mangal or e
2018 Dr. Durgarat hna 02 days Kar nat aka 1000
C I nt ernati onal Uni versity
sem nar on Dhar wad
Hi ndi
2018 Sm . Ravikal a 02 days St. Agnes 2400
,Ms. Anrut hasha | I nternational Col | ege
nubhag Conf erence Mangal or e
2018 Sm . Ravi kal a, 02 days St. Agnes 4752
Snt . Rekha ,M. | International Col | ege
Srinath Conf er ence Mangal or e
2018 Ms .Jyothi, MV Nat i onal KSS Col | ege 2214
Shashi kant ha, Sem nar Subr amanya
Ravi kal a,
Srinath , Vidya
KN, Annapoor na
, Shi vapr asad,
Puni th
2018 M's . Mot hi Bai Engl i sh St. Al oysius 1430
Conf er ence Col | ege
Mangal or e
2018 Apoorva, Rachana Nat i onal CGovi nda Das 1200
D Conf erence on Col | ege
Chem stry Sur at hkal
2018 Bhavya State Level MaM Col | ege 2053
Conf erence

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 FDP | QAC 14/ 07/ 2018 |14/07/ 2018 25 0

2018 Saham | ana WS 28/ 07/ 2018 |28/ 07/2018 105 0

2019 FDP I CT 08/ 09/ 2019 |08/ 09/ 2019 15 0

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher




Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP — I CT 1 08/ 02/ 2019 09/ 02/ 2019 2
acadeny
| CT acadeny 1 24/ 09/ 2019 24/ 09/ 2019 1
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 7 0 4
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

The Col | ege Managenent
has nade arrangenents for
various wel fare schenes
for the teaching
fraternity, particularly
for the
Managenent appoi nt ed st aff
in the college. EPF and
ESI facilities are
provi ded for the needed
staff. Short term |l oans
upon application are
provi ded. Long | eave
facilities |ike nmedica
| eave, maternity | eave
and special |eave are
al so sancti oned.

The facilities provided
for the Managenent
appoi nted teaching staff
are al so provided for the
nont eachi ng

Various wel fare schenes
are provided for the
benefit of the student
community |ike
Schol ar shi ps for poor
students by the WS
Puttur®, Annapoorna Free
M dday neal facilities to
t he soci oeconom cal ly
backward students, Book
Bank facilities for
SC/ ST/ OBC and ot her
students, canteen and
hostel facilities,
nutritious food facility
for sportspersons,
drinki ng wat er dispensers
(hot and cold). Health
Centre in the canpus for
regul ar nedi cal checkup
and consul tati on.
Arrangenents are nade to
obtai n bus passes.
Banking facility,
Stationery facility,
Grls waiting room
Browsi ng centre (free of
cost), HRD Cell
Fi nanci al support to the
students who participate
in the conpetitions
out si de the campus. Added
to these, the Managenent
has taken up a step in
providing relaxation in
hospital bills for
admtted patients in

sel ected hospitals in the




town. The incanpus
Vi vekananda Ayurveda
Hospital extends its
service to the student
and staff community of
the col |l ege

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit is done by the staff appointed by the parent body Vivekananda
Vi dyavar dhaka Sangha. External audit of accounts are regularly by the |ocal
Chartered Accountant. The UGC and governnment funds are audited by the
Accountant Ceneral office staff.The audit reports are checked by the staff from
the Joint Director of Collegiate Education. There are no najor audit objections
in this year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Col | ege Managenent 23544406 Towar ds Managenent St aff

Sal ary, Col | ege
Activities, KSTB, KSSW NTW
Funds, Affiliation Fees
and M scel | aneous
Expenses, Consunmabl e and
Non Consunmbl es expenses
for Labs, Purchase of New
Equi pnent s

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes | QAC
Adm ni strative Yes Vi vekanada Yes | QAC
Vi dyavar dhaka
Sangha Audit or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

* Yearly general body neeting discussion on issues ¢ Financial help to the
students from PTA for providing Mdday neal (80 Students) ¢ Felicitation for
the desired students with acadenic performance (50 nenbers) ¢ Schol arships to

t he acadeni ¢ outstandi ng students

6.5.3 — Development programmes for support staff (at least three)

Trai ni ng Program For Nonteaching Staff By college And Vivekananda Vi dyavar dhaka
Sangha Trai ning On WEB Version of Easy LIB(Library Automation Software) Lab
Mai nt enance Trai ning for Nonteaching Staff




6.5.4 — Post Accreditation initiative(s) (mention at least three)

I ntroduced TWD nmore Post Graduate Prograns ( MCJ Msc in Maths)
Certificate Courses Strengthened |ICT enabl ed teaching and | earning

| nt roduced Mbre

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Orientation
program f or
new y
recruited
staff

14/ 07/ 2018

14/ 07/ 2018

14/ 07/ 2018

30

2018

Carrier
Gui dance for
student s

10/ 08/ 2018

10/ 08/ 2018

10/ 08/ 2018

210

2018

Carrier
Gui dance
program f or
PU st udent s(
JNANA
SANGAMR)

06/ 09/ 2018

06/ 09/ 2018

06/ 09/ 2018

150

2019

Pronoti on of
basi c
science | ab
experinents
program f or
hi gh school
students (IN
DEPTH)

10/ 01/ 2019

10/ 01/ 2019

14/ 01/ 2019

300

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness 07/ 09/ 2018 07/ 09/ 2018 642 0
programme on
Adol escent

heal t h

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources




Sol ar Power Pl ant

installed on the College roof top.

100 power requirenent of

the college net by the renewabl e energy source

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Any ot her simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 5 11/ 04/ 201 126 G ana Medi cal c 731
9 Vi kasa [anp, Paddy
Yojana |cultivati
on, Awar en
ess about
chem cal
sci ence
,Digital
I ndi a
concept -
I nformati
on on ECo
mrer ceSpo
ken
Engl i sh
Cl asses
for
school
chil dren

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Cal endar

01/ 06/ 2018

I ntroduced dress code
i.e. uniform prescribed
by the college in the
prescribed stitching

pattern, TShirts, three
fourth trousers, |ow
wai st are all prohibited.

Jeans, pushups and
| eggings are al so
prohibited for girls.
Furt her use of head




coverings are prohibited.
Unaut hori sed books
magazi nes are any such
things are not allowed to
the canpus. Mbbil e phones
are al so prohibited. 75
attendance in each
subject is essential for
attendi ng the University
Exam nations. Students
have to conpul sorily were
ID card in the canpus.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nternational Yoga 21/ 06/ 2018 21/ 06/ 2018 1000
Day
Swacch Bharath 02/ 10/ 2018 02/ 10/ 2019 400
Abhi yan
Ganeshot sava 13/ 09/ 2018 15/ 09/ 2018 2400
Nati onal Youth Day 12/ 01/ 2019 12/ 01/ 2019 2400

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Installed Solar Power Plant 2. \WAaste Water Managenment System | npl enented. 3.
Green Canpus. 4. Solar water heater in the College Hostel. 5. Use of CFL and
LED bul bs 6. Rain water harvesting.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 1. Title: Annapoorna Free M dday Meal Schene for SC ST/ OBC and
ot her poor students 2. Goal: To help the econom cally backward students by
provi di ng working lunch To provide working lunch for students who commute on a
daily basis fromlong distances and renote areas To offer this facility to
physi cally chal l enged students To offer noral support to students whose famly
background is of the | abour class To encourage and provi de support fromthe
coll ege to those students who work and earn during holidays and spare hours To
see to it that no student sits in class on a hungry stomach 3. The Context:
This coll ege was established with the noble intention of providing quality and
af fordabl e education to students of rural areas in Puttur and nei ghbouring
tal uks. The majority of students in our college cone fromfam |y backgrounds
that earn noney through farm | abour and other forns of manual |abour. Therefore
the noney earned is through daily wages, which has no pronise of pension and
bonus and therefore no long termsecurity. In 1975, the then Principal, Prof. M
Soor yanar ayanappa understood the need of encouragenent to students in addition
to providing education within the classroom So, this schene was introduced
wi th the noble cause of providing a working lunch to all those who coul d not
afford to bring lunch. Since the inception of this practice in 1975, we follow
the policy of uniformty in the sense that we provide the sanme |unch as
provided to those who pay for lunch, to students benefitting fromthis schene.
4. The Practice: Step 1: Inviting applications Soon after the first week of
commencenent of classes in the academ ¢ year, the Annapoorna Free M dday Meal
Committee which conprises the college staff of various streans begins its work
by sending out notices to all classes inviting handwitten applications from
interested students, and around a week's tinme is given for the same. The




applications contain the details of their native place or place of stay,
econom ¢ conditions, nunber of famly nenbers, etc. Step 2: Cassification
After the Conmittee receives application fornms, the forns are arranged in
different steps, streamm se, then classwi se and | ater sectionw se. Dependi ng on
t he nunber of application forns in each section, interview dates are fixed and
di spl ayed on the notice board. Step 3: Interview Interviews are conducted after
the class hours so that students don‘t have the grievance of |osing classes in
their effort to benefit fromthis schene. The staff who is part of the
Commi ttee conducts structured interviews. In the interview, their perfornmance
in studies, previous exam nation results, fanm |y background and present
conditions, financial status etc. are asked and eval uated. However, for
physi cal ly chall enged students none of the above criteria is considered, the
scheme is extended to them wi thout question. Step 4: Shortlisting The interview
process is followed up by a neeting of a commttee to shortlist the
beneficiaries. Step 5. List display This shortlisting process generates three
lists as said above, and the lists are put up on the notice board with a
certain gap between the display of each list. Soon after the display of each
list, a nmeeting is convened to informthem of their benefit and to provide them
with a formto be signed by their parents. Step 6: Briefing to students and
regi stration in canteen Each neeting is addressed by the Convenor of the M dday
Meal Conmittee and the students are informed about the college's initiative for
this scheme, therefore making themrealise the inportance and the efforts
behi nd this schene. They are also inforned about the registration in the
canteen, so that they affix their signatures every day before lunch in the
canteen. 5. Evidence of Success This schene has been benefitting severa
students over the years, and has been running w thout a hitch since 1975. In
addition, the nunmber of application forns is at a rise year after year. The
gratification that we have is that the beneficiaries turn into sponsors after
t hey becone professionals. The above is backed by the PTA stepping forward to
financially support 80 students per year in the recent years. The Al ummi
Associ ation also join hands with this noble cause. Best Practice Il 1. Title:
Pronotion of Basic Science and scientific tenperanent anong buddi ng | earners
through I ndepth programme — a uni que series of denonstration of science
experinments for high school students 2. Goals: To bring about awareness of
Basi ¢ Sci ence To nmake the college infrastructure especially the | aboratories
reach out to the rural and sem urban students. To provide practical
demonstrations to those who are deprived of |aboratory facilities in their
school s To provide inputs for SSLC students towards hi gher education and career
options ¢« To provide practice and handson experience to our BSc students in
experi nentation, denonstration, teaching practice, comunication skills, self
confidence etc., To provide inpetus towards social conmtnent, environnmental
awar eness, preservation of endangered and traditional breeds and medici na
species To inculcate the habit of research extension activities anong the rura
and sem urban students 3. The Context: Linking high school education wth
hi gher education: This innovative extension programe conprising 3 to 4 days
started way back in 1984, with the noble intention of educating the high schoo
students of Puttur and nei ghbouring tal uks about the theory and application of
Science in order to pronote their interest in Basic Science. It was initiated
by the Science faculty with the | eadership of Prof. DS Bhat, the then HoD of
t he Departnent of Physics and has been conducted during all these 31 years,
with comm tnment and passion. This step has been an awakening for SSLC students
to gain practical know edge of Basic Science, to choose their subjects of
interest after their school level, and also to chalk out their career in their
future life. The institution has a |ongstanding policy of educating all those
who cone seeki ng know edge, and reaching out to the nmasses, and the objective
of our parent body drafted in 1915 states so. In this light, the Indepth
programe, as stated above, gives a lot of input to high school students
towards stepping into the next |evels of education, and for their career




options. Applied |learning: This annual |ndepth event not only functions as a
coll ege activity, but also as an extension programe. The experi nent
denmonstrations done by our degree students to high school students of Puttur
and nei ghbouring tal uks stress on Basic Science and applied | earning. 4. The
Practice : Step 1: Planning: The Science faculty initiates the Indepth
programe every year through a neeting with the Principal and fixes the
schedul e and the dates for the programme. A Staff Coordinator is selected in
this neeting. As per the directions of the Principal, the Coordinator and the
heads of the departnments of the Science faculty, the responsibility of the
| aboratories are assigned to various staff nmenmbers. These staff nenbers further
sel ect BSc students for the event. The Departnents of Physics, Chem stry,

Bot any, Zool ogy and Mathematics formpart of the event and gear up their
| aboratories nodules. Step 2 — Preparation: The Science faculty under the
supervision of the Coordi nator undertakes the task of selecting schools from
Puttur and nei ghbouring taluks for this annual event. For governnment schools, a
letter is dispatched to the Bl ock Education O ficer requesting himto permt
governnent schools to participate in this Indepth programe. Sinmultaneously,
the selected list of schools is infornmed through a letter to the Headnmasters
about the prescribed dates for their arrival to our canpus. The sel ected BSc
students are given the freedomto select the laboratory of their choice and
know edge, and the staff nenbers train themin all the experinents to be
denmonstrated in that particular [ab. Then the Science staff including the Lab
assi stants and the students prepares the | aboratories for the event. Dependi ng
on the denonstration to be done, apparatus, sanples, nodul es, nodels and
conponents are prepared in the labs. Step 3 — Execution: After the dates of the
event are fixed, invitations are printed and dispatched to various schools with
the schedul e of events. The actual execution begins on the first day of the
I ndepth progranme with a formal inaugural done by a teacher or researcher of
Sci ence. After the inaugural, the batch of school students and staff of that
day are briefed about their schedule of lab visits. This procedure is
systematically followed during all the days, for all the batches of invited
school students in the 5 | aboratories. Every day, the denonstrations in all the
five | aboratories begin at 9 am and no invited school student is deprived of
any experinment or sanple/nodule. Qur BSc students who do the denonstrations
al ways wel cone interactions fromthe school students, and because all BSc
students in a particular lab are famliar with all the experinments and sanpl es,
these students nove on a rotation basis as and when required. As nentioned
above, this aspect provides the BSc students with a variety of information
about Basic Science and al so introduces themto the challenges of effective
t eachi ng.
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8.Future Plans of Actions for Next Academic Year

PG seninar Hall: The college is considering the construction of a new PG seni nar
hall for the academ c purposes of the 4 prograns. Both the students and the staff
can make use of the semnar hall and its equipnments for |ectures, guest |ectures,
debat es, presentations, seminars and workshops etc. Miultinmedia Studio: In the PG
bl ock, a new Multinedia Studio with fullyequipped print and electronic nmaterials
wi Il be established by the next year. News reporting, recording of video




| ectures, culturerel ated programes, interviews, quiz programres, skilloriented
programes |ike presentation, editing, making videos etc is planned to be done in
the studi o. Canpus beautification: In addition to the inprovenents in the

t eachi ngl earni ng areas, the Col |l ege Managenent has al so taken interest in the
green canpus necessity. In addition to the prevalent plants and trees, there are
pl ans of extension of the |awn and the garden. Also, there are plans for a

bot ani cal garden and a garden of nedicinal plants. Sem nars, fests: The coll ege
has plans for encouraging the students and staff to arrange intercollegiate fests
and sem nars and therefore provide opportunities for selfdevel opment outside the
cl assroom at nosphere. Choice based senmester system The present UG section has a
Credit based senester system whereas the PG section is foll owi ng Choi ce based
Senester system The teachingl earning procedure, exam nation patterns etc. follow
the guidelines of that systemfraned by the University. Mangalore University will
i ntroduce Choi ce based senester systemto all the UG courses fromthe next
academc year. W will follow the systemas per the guidelines by the University.
Tracki ng system software for student perfornmance: The Col | ege Managenent has
plans for inplenenting a software with respect to student attendance and exam
performance, followed by the comrunication to their respective parents. This wll
not only help in the college having a track of the student perfornmance, but also
in the updati ng of our governance. Training programes: Understanding the need
for updating the know edge base of both the students and the staff, the
Managenent is encouraging the college for arranging training progranmes in
various topics and courses. Practical student nagazi ne: The Departnent of
Journalismhas a future plan of introducing Vinoothana fortnightly nmagazine to

i mprove the witing skill, pagination, photography, meking interviews etc. of the
students.
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